
years of increasingly responsible and varied experience in a 
municipal public works department that includes a broad range 
of services such as capitol project engineering, public works infra-
structure maintenance and/or traffic engineering, and that includes 
at least four (4) years of administrative and management responsibility. 
Registration as a Professional Civil Engineer in the State of California is 
desirable.

COMPENSATION
The annual salary range for the Director of Public Works is $186,399.02–$226,541.57. 
Salary placement is dependent upon qualifications and experience. In addition 
to a competitive salary, the City offers an excellent benefits package that includes:

Work Schedule — “9/75” work schedule with every other Friday off.

Retirement — The City participates in the CalPERS retirement system as follows:

• 2.0% @ 55 benefit (for prior CalPERS members with less than 6 months break 
in service or “classic”) OR 2.0% @ 62 for new CalPERS members; employee pays 
8% CalPERS contribution. All CalPERS contributions are made on a pre-tax basis. 

• The City does not participate in Social Security, except for the mandatory 1.45% 
payroll deduction for Medicare.

Medical, Dental, and Vision Insurance — Choice of CalPERS medical plans, with 
the City making a substantial contribution for employee and dependents. City pays 
up to 85% of Kaiser Region One plan rate. Vision and Dental coverage are paid for 
by the City. 

Retiree Medical Coverage — Retiree medical coverage currently provided based 
on years of service at time of retirement in addition to Employer and Employee 
contributions to Retiree Health Savings (RHS) Account while active. 

Flexible Spending Account — Tax deferred options for medical expenses and dependent 
care.

Life Insurance — Provided in the amount of a $150,000 policy. Supplemental life 
insurance options are available.

Deferred Compensation (457 or 401a) — 3% from City with 1% from Employee. 

Holidays — The City offers 12 scheduled holidays, with 2 floating holidays credited 
in July.

Vacation and Sick Leave — Accrual of 
15 days of vacation per year initially and 
incrementally increasing up to 25 days 
per year at 15 years of service. 12 days 
of sick leave accrued each year.

Administrative Leave — Currently 80 hours 
per year with annual cash-out provision.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
November 22, 2021

Following the closing date, resumes will 
be screened according to the qualifica-
tions outlined. The most qualified candi-
dates will be invited to have personal 
interviews with Bob Murray and Associ-
ates. A select group of candidates will 
be asked to provide references once it is 
anticipated that they may be recommend-
ed as finalists. References will be contacted 
only following candidate approval. Finalist 
interviews will be held with the City of 
Vacaville. Candidates will be advised of 
the status of the recruitment following 
selection of the Public Works Director.

If you have any questions, please do not 
hesitate to call Ms. Carmen Valdez at:

(916) 784-9080

PUBLIC 
WORKS 

DIRECTOR



THE COMMUNITY
The thriving, vibrant City of Vacaville is located 
in northern Solano County, midway between 
Sacramento and San Francisco. The City en-
compasses almost 27 square miles of scenic 
landscape bordered by rolling hillsides. A diverse 
population of over 100,000 residents call Vacaville 
home and has helped transform the community from a 
small agricultural town into a thriving and progressive city. While a 
part of the robust San Francisco Bay Area, Vacaville still retains the feel of 
a family-oriented, small-town community.

Vacaville is in the midst of a citywide renaissance, as new initiatives to revitalize 
the charming historic downtown, to support the burgeoning entrepreneurs and 
to expand the advanced manufacturing and biotech industries are underway. 
We are less than a half-day’s drive to beaches, redwoods, the wine country, San 
Francisco, and Lake Tahoe, and are home to some of the best shopping in the 
area, including one of the largest premium factory outlet complexes in California. 
Combined with the some of most affordable housing in the Bay Area, quality 
schools, a wide array of youth activities, and an abundance of community events, 
Vacaville is one of California’s most desirable communities. 

The City of Vacaville provides close access to a number of top-notch medical 
centers. Residents can receive healthcare services at the North Bay VacaValley 
Hospital; Kaiser Permanente Medical Center; Sutter Davis Hospital; and the UC Davis 
Medical Center. The City is also conveniently located within 60 miles of some of 
California’s most prestigious educational institutions including the University of 
California, Davis; University of California, Berkeley; California State University, Sac-
ramento; and St. Mary’s College. Vacaville also has a diverse economic base of 
robust retail, as well as great jobs. Vacaville is a burgeoning BioTech Hub and is 
home to several companies including Polaris Pharmaceuticals, Novici Biotech 
and Genentech, which hosts the world’s largest cell culture plant. 

For more information, please visit the City’s website at:
www.cityofvacaville.com

THE ORGANIZATION
The City of Vacaville is a general law city with a Council-Manager form of gov-
ernment. The City Council is comprised of seven members, including the Mayor 
and elected council members representing six districts. The Council appoints 
the City Manager and City Attorney, while the City Clerk and City Treasurer are 
elected to four-year terms. City staff enjoys a mutually positive, professional, 
and respectful relationship with the Vacaville City Council.

The City’s Operating Budget for FY 2020/2021 totals 
over $201 million, of which approximately 
$107 million is General Fund. Vacaville 
delivers municipal services 
through twelve departments 
that include City Manager, 
City Attorney, Community 
Development, Economic 
Development, Finance, 
Fire, Housing Services, 
Human Resources, Parks 
and Recreation, Police, 
Public Works, and Utilities. 

THE DEPARTMENT
The Public Works Department is committed 
to providing high quality and efficient 
services to the community by planning, 
building, maintaining, and operating the 
City’s streets, traffic signals, sewer, water, 
and strong drainage infrastructure in the 
public right-of-way, along with the building 
and maintaining of City parks and build-
ings. The Department is also responsible 
for the management, design, and con-
struction of Capital Improvement Program 
(CIP) projects, development engineering, 
traffic engineering, solid waste recycling, 
transit, city fleet, buses, and heavy 
equipment.

The Public Works budget for FY 2020/2021 
totals approximately $30 million. The 
Capitol Improvement Project Budget is just 
over $35 million and includes $15.3 million 
in new funding for 26 new CIP projects.

THE POSITION
The Public Works Director reports directly 
to the City Manager and serves as a 
member of the City’s executive manage-
ment team. The Director is responsible 
for overseeing and guiding the daily 
function and long-term vision set forth in 
the City’s Strategic Plan. The Director 
provides professional and technical 
guidance to over 113 full-time and 40 
part-time employees organized into 
three divisions: Administration, Engineering 
Services and Maintenance.

Several new projects and exciting op-
portunities are on the horizon for Public 
Works, including:

• Vacaville is fortunate to have a Measure 
M (3/4 cent sales tax) effective April 
2018 and in place through year 2038, 
from which Council has committed to 
appropriate $2 million per year to major 
roadway rehabilitation and maintenance 
for the 20-year life of the tax. Measure 
M, coupled with SB1 Gas Tax revenue 
hovering near $2 million, allows Vacav-
ille to manage a very aggressive and 
robust streets maintenance program 
annually. The City’s goal is a consistent 
PCI in the high 70’s/low 80’s.

• Vacaville has a Capital Improvement 
Program worth approximately $90 million, 

which includes Water and Sewer 
Capital projects, Streets and Inter-
change projects, Parks and 
Community Facilities, Drain-
age, General City Facilities, 
and General Fund Capital 
Improvement Program proj-
ects. Vacaville is in the lat-
er phases of a major 
AB1600 Development Im-
pact Fee update. Construc-
tion of a new $3.5 million Public 
Works Maintenance Administra-
tion Building will commence this 
summer.

• Design is in progress for a City of Vacaville 
sponsored $12 million expansion of the Vaca 
Valley/Interstate 505 Interchange, planned for construction in 2022/2023. De-
sign is in progress for the second phase of the Jepson Parkway extension. A 
$20 million project co-sponsored by the City of Vacaville and the Solano Trans-
portation Authority. This project is planned for construction in 2022-2023.

• The City of Vacaville Public Works Department, in conjunction with our Economic 
Development and IT partners, are initiating a Fiber Optic Master Plan. The motivation 
behind this effort, other than enhancing services for the various departments 
and facilities within the City of Vacaville, is to position ourselves proactively to 
support the rollout of 5G telecommunications and the expansion of our biotechnology 
sector in Vacaville.

• Several large-scale mix use, residential, and commercial development projects 
(such as the Lagoon Valley mixed use development, Agenus biomanufacturing 
facility, etc.) are underway which will elevate Vacaville into a prominent regional hub 
for transportation, logistics and manufacturing with a great quality of life. 

• The Department has undertaken an operational review and assess-
ment project which will put the Department in a strategic position 
to build capacity and enhance service delivery. 

• The Department will soon commence the process for building 
a state-of-the-art Electric Bus charging infrastructure 
project, and conversion of its Transit fleet into Zero Emission 
Bus fleet, which will be the first in the County.

• The City of Vacaville is a key stakeholder and project 
partner in the $130 million I-80 Managed Lane expansion 
project which is currently managed by the Solano Trans-
portation Authority (STA).

• With the help of a $2 million Federal grant, the Public Works 
Department is working on a citywide traffic signal upgrade 
project that will allow the City to not only improve traffic flow at 
critical intersections, but also transition into more innovative traffic 
management solutions such as Adaptive Traffic Signal Control systems.

THE IDEAL CANDIDATE
Vacaville is seeking a strong leader who understands the importance 
of customer service and who possesses the ability to quickly respond 
to direction and concerns from the City Council, City Manager’s 
Office, and the public; while still ensuring the Department 

maintains financial, moral, ethical, and 
professional standards at the highest 
level. Additional characteristics of the 
ideal candidate include:

• Ability to be inclusive at all levels, from 
an entry Maintenance Worker to fellow 
department heads, to a business owner 
and resident, to the Mayor and Council.

• Has demonstrated experience in per-
sonnel management that displays a 
balanced approach between equity 
and firm decision making while acknowl-
edging and recognizing performance 
accomplishments and success.

• Maintains a positive work environment 
that inspires quality work, accountability, 
and a high morale within the Depart-
ment; always willing to cultivate and 
support positive change within the 
Department and the City.

• Acts as a resource to the employees of 
the Department, assisting with problem 
solving through collaboration, discussion, 
and negotiation.

• Can maintain a departmental culture 
where employees thrive in an environ-
ment of practical process improvement 
based on time-tested results, open 
and honest communication, and with 
the ability to treat all employees with 
equal value for what they bring to the 

organization.

• Possesses strong interpersonal 
skills to successfully build solid 

relationships with City lead-
ership, partnering agen-
cies, neighboring public 
works agencies, and 
other key stakeholders.

• Experienced in meeting 
and speaking publicly 

with City stakeholders, City 
Council and the general 

public.

• Enjoys the challenge of effectively 
managing a demanding workload of 
quickly shifting priorities and assumes 
ownership of key priorities and projects.

QUALIFICATIONS
This position requires a Bachelor’s degree 
in civil engineering, public administration, 
or a closely related field; and seven (7) 
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